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Anti Bullying Policy 
  

Scope of Policy: 

 This policy addresses bullying behaviour, harassment and sexual harassment 
and  applies to the whole school community in their relationship with students 

including student teachers, management, board of management, parents, 

office and all ancillary staff. 

 

Rationale: 

 The Department of Education of Skills requires schools to have a written 

policy on bullying 

 The Trustees have a statutory obligation to ensure that a policy is in place that 

reflects the principles and values of the religious and educational values of the 

school 

 Involving all members of the school community in developing, formulating 
and reviewing the policy on bullying promotes partnership, ownership and 

implementation of a living policy 

 

 With reference to the following legislation and guidelines: 

 Section 23 Education Welfare Act 2000 

 Equal Status Acts 2000-2004 

 Children First 2011-11-20  

 Guidelines on Countering Bullying Behaviour in Primary & Post-Primary 
Schools, 1993 

 School Code of Behaviour 

 

 

Links to Mission Statement and School Ethos: 

 

 Scoil Bhride is a voluntary Catholic School which values and maintains a 
Christian ethos of Mercy, Justice and Equality for all.  Its aim is the pursuit of 

excellence in a centre of holistic learning, we actively nurture a caring 

environment in which respect for all is the hallmark. 

 Bullying behaviour undermines the core values of this our mission statement 
and  mindful of the Mercy ethos of education and the Ceist Charter our aim is 

to generate and maintain an inclusive climate of learning within which every 

pupil is enable to develop and fulfil her own unique potential. 

 

 

 



 

Goals & Objectives: 

1. To create a school ethos which encourages students to disclose and discuss 

incidents of bullying behaviour. 

 

2. To raise awareness of bullying as an unacceptable form of behaviour with 

school management, teachers, students, parents/guardians. 

 

3. To create a school ethos that acknowledges, accommodates and respects a 

diversity of students across the nine grounds covered by the equality 

legislation. 

 

4. To ensure that the school’s Social, Personal and Health Education programme 

raises awareness of the factors associated with bullying behaviour and 

develops appropriate knowledge, skills and behaviours. 

 

5. To take practical actions to prevent incidents of bullying behaviour e.g. to 

ensure comprehensive supervision and monitoring measures through which all 

areas of school activity are kept under observation.   

 

6. To develop procedures for reporting and recording incidents of bullying 

behaviour. 

 

7. To develop procedures for investigating and dealing with incidents of bullying 

behaviour.   

 

8. To develop a programme of support for those affected by bullying behaviour 

and those involved in bullying behaviour 

 

9. To work with, and through, the various local agencies in countering all forms 

of bullying and anti-social behaviour. 

 

Policy Content 

A. Definition of Bullying 

Bullying is repeated aggression conducted by an individual or a group against 

others - such aggressive behaviour may be verbal, psychological or physical, 

cyber by one or more student against another or others. 

Isolated incidents of aggressive behaviour which should not be condoned, can 

seldom be described as bullying. However when the behaviour is systematic and 

ongoing it is bullying 



For the purposes of this policy, the term bullying also encompasses harassment and 

sexual harassment as defined as follows: 

 Harassment: any form of unwanted conduct in relation to any of the nine 

grounds named in the equality legislation that has the purpose or effect 

violating a person’s dignity and creating an intimidating, hostile, degrading or 

offensive environment for the victim.  

 

 Sexual harassment: any form of unwanted verbal, non-verbal or physical 

conduct of a sexual nature that has the purpose or effect of violating a person’s 

dignity and creating an intimidating, hostile, degrading or offensive 

environment for the victim. 

The nine grounds are gender, marital status, family status, age, disability, sexual 

orientation, race, religion, and membership of the Traveller community. 

Types of behaviour involved 

 The means of bullying are constantly changing and the following list of types of 

bullying behaviour can be expanded in light of the experience of the school 

community: 

Types of behaviour deemed to be inappropriate:  

 Humiliation; including name-calling, reference to academic ability etc.  

 Intimidation; including aggressive use of body language.  

 Verbal abuse, anonymous or otherwise.  

 Physical abuse or threatened abuse.  

 Aggressive or obscene language.  

 Offensive joke; whether spoken or by email, text messaging etc.  

 Victimisation; including very personal remarks.  

 Exclusion and isolation.  

 Intrusion through interfering with personal possessions or locker.  

 Threats, including demands for money.  

 An attack by rumour, gossip, innuendo or ridicule on any individual's 

reputation.  

 Sexual harassment, homophobic bullying, racist bullying 

 Silent telephone/mobile phone calls 

 Abusive telephone/mobile phone calls 

 Abusive text messages 

 Abusive email/website messages 

 The production, display or circulation of written works, pictures or other 

materials aimed at intimidating another person 

Statement on Bullying:  

 Every person in the School is entitled to respect and to be free of any type of 
bullying.  

 The School will work proactively, as far as it can, to ensure that bullying does 
not take place.  

 Reporting incidents of bullying is responsible behaviour.  

 A record will be kept of all reported incidents of bullying.  



 The matter will be dealt with seriously.  

 The School has a programme of support for both the bully and the bullied.  

 Appropriate action will be taken to ensure that it does not continue.  
 

 

 

Effects of Bullying: 
Pupils who are being bullied may develop feelings of insecurity and extreme anxiety 

and thus may become more vulnerable. Self-confidence may be damaged with a 

consequent lowering of their self-esteem. While they may not talk about what is 

happening to them, their suffering is indicated through changes in mood and 

behaviour. Bullying may occasionally result in suicide. It is, therefore, important to be 

alert to changes in behaviour as early intervention is desirable.  

 

Indications of Bullying/Behaviour - Signs and Symptoms: 

The following signs/symptoms may suggest that a pupil is being bullied:-  

anxiety about travelling to and from school - requesting parents to drive or collect 

them, changing route of travel, avoiding regular times for travelling to and from 

school;  

unwillingness to go to school, refusal to attend, mitching;  

deterioration in educational performance, loss of concentration and loss of enthusiasm 

and interest in school;  

pattern of physical illnesses (e.g. headaches, stomach aches);  

unexplained changes either in mood or behaviour; it may be particularly noticeable 

before returning to school after weekends or more especially after longer school 

holidays;  

visible signs of anxiety or distress - stammering, withdrawing, nightmares, difficulty 

in sleeping, crying, not eating, vomiting, bedwetting;  

spontaneous out-of-character comments about either pupils or teachers;  

possessions missing or damaged;  

increased requests for money or stealing money;  

unexplained bruising or cuts or damaged clothing;  

reluctance and/or refusal to say what is troubling him/her.  

 

Those signs do not necessarily mean that a pupil is being bullied. If repeated or 

occurring in combination those signs do warrant investigation in order to establish 

what is affecting the pupil. 

 

 

Consultation with education partners should take place through:  

 Discussion and agreement with students through Student Council 

 Contribution from parents.  

 Input from staff as agreed at Staff Meetings.  

 

 



 

 

 

 B: Identify actions to prevent bullying behaviour 

 

It is School policy to provide education on bullying in the following manner:  

 All year groups are facilitated through the S.P.H.E. (Social, Personal and 

Health Education) programme which incorporates bullying information and 

learning.  

 A Mentoring system is in place, where 5th year student(s) are allocated to 1st 

year student(s) at the start of the new academic year; training is provided for 

the 5th years on how to be a good mentor/buddy. The mentors and 1
st
 students 

meet regularly. 

 The school has an excellent pastoral care system in place and reports of all 

incidents ( wherever they may have been reported) should be filtered through 

the Year Head, who is the primary person for pastoral care of the student in 

his/her year group. 

 

Pastoral Care Team:  

Chain of support: Student / Mentor/ Form Tutor / Year Head / Deputy Principal / 

Pastoral  Care Team Principal / Board of Management 

Guidance Counsellors /  Chaplains (both Lay and Clerical) are available as support to 

the Pastoral Care Team. 

 

 

C:  Procedures in dealing with bullying incidents 

Procedures for Noting and Reporting Incidents of Bullying:  

 Student is encouraged to discuss any incident of bullying with a teacher or 

another trusted adult within the school system; this is responsible behaviour 

rather than "telling tales".  

 Parents/guardians should contact the Year Head regarding incidents of 

bullying behaviour which they might suspect or that have come to their 

attention through their children or other parents.  

Incidents of bullying behaviour, no matter how trivial, which are drawn to the 

attention of a teacher, will be dealt with in the following manner:  



 The teacher will report the matter to the relevant Year Head using a report 
sheet. 

 The Year Head will interview all of the students involved in a bullying 

incident.  

o The alleged victim and alleged perpetrators of the incident will be 

spoken to and encouraged to solve the problem.  

o The alleged victim and perpetrators will be invited to write down any 

relevant details and a report sheet will be completed. Written 

statements from all involved in the incident will be attached to the 

Report Form.  

o All interviews will be conducted with sensitivity and with due regard 

to the rights of all pupils involved.  

o Records will be kept of all incidents and of the procedures that were 

followed.  

 

 The Tutor(s) will be kept informed of all incidents and have access to relevant 

written records.  

 Year Head will monitor progress of students involved in a bullying incident by 

liaising with tutor, teachers and students involved (separately) at follow-up 

meetings.  

 Where the incident is deemed to be minor, a verbal warning will be given to 

the bully to stop the inappropriate behaviour, pointing out how she is in breach 

of the Code of Behaviour and trying to get her to see the situation from the 

victim's point of view. If deemed appropriate, parents may be contacted. The 

incident will no longer be considered if there is no recurrence within that 

academic term.  

 If the behaviour persists, the Year Head will inform the parents/guardians of 

both the victims and the bullies. Thus, they will be given the opportunity of 

discussing the matter and be in a position to help and support their children 

before a crisis occurs. Appropriate sanctions in accordance with the School 

Code of Behaviour such as the issuing of a blue card will be imposed. The 

incident will no longer be considered if there is no recurrence within that 

academic year.  

 If there is serious incident, perhaps repeated verbal assault or coercion, the 

matter should be reported to the Deputy Principal or Principal, parents will be 

involved and appropriate sanctions applied as in accordance with the school 

Code of Behaviour.  

 Where the incident is deemed to be more serious (e.g. gross misbehaviour or 

physical assault), the Principal should be informed immediately and he will 

inform the Board of Management, if necessary.  

 Offenders and victims of bullying may be referred to counselling and in all 

cases support will be provided by the School Student Support Team to both 

the victims and the bullies. 

 Sanctions may include:  

o A contract of good behaviour  

o Withdrawal of privileges  

o Other sanctions as may be deemed appropriate  



o Suspension  

o Expulsion.  

 In the case of a complaint regarding a staff member, this should be referred 

immediately to the Principal.  

 Where cases, relating to either student or teacher, remain unresolved at school 

level, the matter should be referred to the Board of Management.  

 In order to appeal a decision, a parent/student may request a review by writing 

to the Principal.  

Roles and Responsibilities:  

The school management team are responsible for ensuring that the policy is 

implemented.  

Success Criteria:  
Well-being and happiness of the whole school community in the light of incidents of 

bullying behaviour encountered.  

 

Review and evaluation: 

  
Full review every three years 

 Annual evaluation through random surveys drawn up by any of the three 

education partners to ascertain the level and type of bullying behaviour in the 
school.  

 

Legisation/equality proofing:  

Approved by a solicitor who has expertise in this area before being passed to the 

Board of Management for approval.  

 

December 2011 

 

 

 


